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UNIT A - CONTRACT AGREEMENT 

Pursuant to the provisions of Chapter 150E of the General Laws of the Commonwealth of Massachusetts, 
this contract is made this 1st day of September 2023 by the King Philip Regional School Committee and the 
King Philip Regional School District (hereinafter referred to as the "Committee") and the King Philip 
Teachers Association (hereinafter referred to as the "Association"). 

In consideration of the mutual covenants contained herein the Committee and the Association agree as 
follows concerning the matters of wages, hours, standards of productivity and performance, and any other 
terms and conditions of employment. 

PREAMBLE 

A. Recognizing that our prime purpose is to provide education of the highest possible quality for the 
children of the King Philip Regional School District and that a good morale within the staff of 
professional employees of the King Philip Regional School District is essential to achievement of 
that purpose, the parties of this contract declare that: 

1. Under the Laws of Massachusetts, the Committee, elected by the citizens of Norfolk, 
Plainville, and Wrentham, has final responsibility for establishing the educational policies 
for the schools of the King Philip Regional School District. 

2. The Superintendent of Schools of the King Philip Regional School District (hereinafter 
referred to as "Superintendent") has responsibility for carrying out the policies so 
established. 

3. The staff of professional employees covered by this contract (hereinafter referred to as 
"employees") has a responsibility to provide education of the highest possible quality in 
the schools of the King Philip Regional School District. 

4. Fulfillment of these respective responsibilities can be facilitated and supported by 
consultations and free exchanges of views and information between the Committee, the 
Superintendent, and the staff of the professional employees in the formulation and 
application of policies relating to wages, hours, standards of productivity and performance 
and any other terms and conditions of employment for the employees. 

ARTICLE I 
RECOGNITION 

A. The Committee hereby recognizes the Association as the exclusive collective bargaining 
representative for all full-time and regular part-time employees of the King Philip Regional School 
District who hold the titles of Teacher, School Counselor, Librarian, Nurse, School Psychologist, 
and other such titles as are listed in Appendices C, D, E, and F of this contract and excluding all 
casual, confidential, and managerial employees, and all other employees.   
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B. Notwithstanding the above, any employee whose title is listed in Appendix D, E, or F and who does 
not also hold one of the other titles listed in Paragraph A, above, shall be covered by this contract 
solely for the purpose of wages as set forth in said appendices. 

ARTICLE II 
GENERAL PROVISIONS

A. It is understood and recognized that the Committee is a public body established under and with 
powers provided by the statutes of the Commonwealth of Massachusetts and nothing in this contract 
shall be deemed to derogate from or impair any power, right, or duty conferred upon the Committee 
by statute or any rule or regulation of any agency of the Commonwealth.  As to every matter not 
specifically mentioned or provided for in this contract, the Committee retains all powers, rights, and 
duties that it has by law and may exercise the same at its discretion without any such exercise being 
made the subject of a grievance or arbitration proceeding hereunder. 

B. Before the Committee adopts a substantial change in policy which affects a mandatory subject of 
bargaining and which was not proposed by the Association during bargaining, the Committee will 
notify the Association in writing that it is considering such a change; and the Association will have 
the right to negotiate the proposed changes with the Committee, provided that it files such a request 
with the Committee within ten (10) school days after receipt of such notice. 

C. Where a conflict is found to exist between this contract and an existing Committee policy, the 
provisions of this contract shall apply and control. 

D. Failure by the Association and/or the Committee in one or more instances to enforce any provision 
or provisions of this agreement shall not be construed as a waiver of said provision or provisions. 

ARTICLE III 
METHOD OF PAYMENT OF SALARIES

A. Payroll will be distributed biweekly on Thursdays via direct deposit. If a holiday precedes a payday 
in the same week (e.g., Martin Luther King Day, Memorial Day, etc.), payroll shall be available at 
the close of school on that Friday. 

Notwithstanding the above, the Association agrees if a check or checks are found to be in error and 
must be reissued, or if the checks are delayed for other cause that is beyond the School Committee's 
control, the Association shall not grieve the delay of the checks, provided, however, that in no case 
shall paychecks be issued to employees later than twenty-four (24) hours next following the regular 
payday.  
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 3. Upon employment, each employee shall designate on a form provided by the Superintendent’s 
Office, which payment schedule identified in Section B.1 above that the teacher elects to 
follow.   Following this initial notice, each employee shall continue to be paid according to that 
schedule in subsequent years unless they notify the Superintendent's office in writing of a 
desired change on or before the last day of school relative to the subsequent school year. 

C. 1. All positions identified in Appendix D, Categories A, B, C, and D, if appointed prior to June 
30th of the prior fiscal year are eligible to receive bi-weekly pay or one lump-sum payment at 
the end of the school year.  If the individual is appointed to a position in Appendix D, 
Categories A, B, C, and D after June 30th, the individual will be paid at the conclusion of the 
school year.   

     2. All positions receiving lump-sum payments shall be paid at the conclusion of the last regularly 
scheduled contest for each season (Appendix E). 

D. If the incumbent of a position shall not perform the duties stipulated in the contract for the contract 
period, the salary shall be prorated over that portion of the contract period served. 

E. Failure of those individuals appointed for positions in Appendices C, D, and E to return their signed 
letters of appointments within ten (10) days of receipt of said letters shall indicate non-acceptance 
of the appointment. 

F. 1. Each December, the Committee will provide forms to the teachers for notice of movement 
across the salary schedules contained in Appendix A of this Agreement.  Only teachers who 
intend to move will notify the Committee by January 15th of the move for the following 
school year. 

 2. Teachers may only move across the salary schedules at the time of the first payroll check in 
September and at the time of the first payroll check in March of each school year  

 3. If the teacher does not move in September, the January 15th notice will cover the teacher for 
the following March 1. 

 4. If no notification is given by January 15th, the teacher will not be allowed to move in the next 
school year, but the teacher could move in subsequent school years if notice is given pursuant 
to Section F. 1. above. 

 5. It is each employee's responsibility to make certain that adequate verifying documentation 
(official transcript, letter from the course professor or a letter from the institution registrar) is 
submitted to the Superintendent’s office (14) calendar days prior to the close of the first 
payroll on which the employee would move between pay schedules.  This documentation must 
reflect not only the latest completed course work, but all completed course work, which is to 
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be relied upon for movement between salary schedules.  The Superintendent’s office will 
provide a written acknowledgement verifying that the documentation has been received.  In the 
event an employee provides an unofficial transcript to the Superintendent from a summer 
course, the employee shall provide an official transcript on or before October 1st. 

6. Any funds budgeted for lane changes on or by September 1st of each year which are not 
disbursed due to a failure to meet the criteria of Article III, Section F shall be made available 
for additional course reimbursement. The amount available for course reimbursement is listed 
in Article V, Section J. A notice of additional course reimbursement funds, if available, shall 
be sent to unit members by March 15th. 

ARTICLE IV 
DEDUCTIONS

A. The Committee hereby accepts the provisions of Section 17C of Chapter 180 of the General Laws 
of Massachusetts as amended and, in accordance therewith, shall certify the Treasurer of the King 
Philip Regional School District to deduct from the salaries of its employees’ dues of Teachers' 
Association, local, county, state and/or national as authorized by such employees in writing to the 
District School Committee.  Any such authorization may be withdrawn by an employee by giving at 
least sixty (60) days’ notice in writing of such withdrawal to the District School Committee.  The 
specific amount of the current dues of each of said Associations shall be certified to the Committee 
by the local Association Treasurer on or before September 15th of each school year.  The District 
shall deduct from the salary of such employees the amount of dues as is certified and transmit the 
sum to said Association within thirty (30) days of the deduction. 

B.  The Committee agrees to enter into written agreements with any employees for the purchase of an 
individual or group annuity contract, pursuant to the General Laws, Chapter 71, Section 37B.  An 
employee can sign a new contract during the months of September and April each school year. 

C. The Committee agrees to make deductions from payment of salary of an employee as specified in 
writing by such employee concerning credit union transactions, as provided in the General Laws, 
Chapter 149, Section 178B. 

D. The Committee agrees to pay seventy-five percent (75%) of the premium of the group medical 
benefits plan, as agreed to by the Association and the Committee and as authorized by Mass. Gen. 
L. Ch. 32B, Sect. 15 and the terms of a Health and Welfare Trust entered into by and between the 
parties. 

The Committee agrees to pay a dollar amount equal to seventy-five per cent (75%) of the premium 
cost for a group medical plan toward a health maintenance organization (HMO) plan, as agreed to 
by the Association and the Committee, which may be selected instead of the group medical plan at 
the option of the employee. 

The Committee agrees to offer health insurance to retired employees of the School District based on 
the terms of the parties’ Health and Welfare Trust Agreement and subject to the following terms 
and conditions: to be eligible for retiree health insurance through the School District, an employee 
must retiree at the age of 55 or older.  An employee shall not receive retiree health insurance from 
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the School District until such time as they have retired into a retirement system and is actually 
receiving a retirement or pension allowance.  This shall not preclude eligible retirees from choosing 
to participate in retiree health insurance at any time after they retire, provided they provide the 
School District with at least one (1) year of written notice that they intend to enroll in retiree health 
insurance, or alternatively, they are able to demonstrate that a qualifying event has occurred.  For 
this purpose, a “qualifying event” means an event that would permit a mid-year change of election 
under IRS regulations under Internal Revenue Code Section 125.  Retired employees may also opt 
for an HMO approved by the Committee in accordance with the requirements of this Section or 
Medicare supplemental insurance.  If an eligible retiree elects to enter into the Medicare supplement 
plan, the School District shall contribute the same percentage toward the employee’s Medicare 
supplement plan as it would pay for the retiree’s health insurance plan.  This benefit will extend to 
the uninsured surviving spouse or divorced spouse of a qualified retiree (and other eligible 
dependents), so long as said divorced or surviving spouse has not remarried. 

Employees who are eligible for a pension under Mass. Gen. L. Ch. 32 and who are retiring directly 
from the School District beginning at age 55 or older but who are not otherwise eligible for retiree 
health insurance under the terms of the parties’ Trust Agreement, are eligible to pay one hundred 
percent (100%) of the cost of the premium of the School District’s group medical benefits plan, 
provided that upon reaching age 65, all retirees who are paying 100% of the cost of the premium for 
their health insurance shall apply and transfer to the School District’s Medicare Supplement Plan.  
This benefit will extend to the uninsured surviving spouse or divorced spouse of the qualified 
retiree, so long as said divorced or surviving spouse has not remarried. 

In the event an employee is not entitled to receive salary, wages or other compensation for any 
calendar month, due to the employee being out of work for an injury for which the employee is 
currently receiving workers’ compensation benefits, and where the employee has exhausted any and 
all accrued leaves to which they are entitled, the School District will pay fifty per cent (50%) of the 
cost of the employee’s health insurance premium to the treasurer of the School District, and the 
employee will contribute the remaining fifty per cent (50%) of the health insurance premium.  The 
employee will be required to pay the employee’s portion of the premium to the School District 
before the 15th of the month preceding the covered month.  If the first payment is not received on 
time, the employee will lose their option to continue coverage, unless the employee can demonstrate 
that they had a good faith basis for not submitting the payment on time, in which case the employee 
may submit the payment no more than seven (7) days after the 15th of the month.  The School 
District must receive any subsequent monthly payments before the 15th of the month preceding the 
covered month, or the employee’s coverage will cease. 

The Committee agrees that if it provides alternative health insurance coverage it will ensure that no 
employee will lose existing coverage by reason of waiting or qualification periods, which are not 
satisfied due to the change in health insurance plans. 

E. The Committee agrees to make deductions from an employee’s salary for the purpose of payment to 
a dental insurance payment plan (“the plan”).  The plan shall be provided and administered solely 
by the King Philip Teachers Association.  The Committee’s sole obligation under the plan shall be 
to make requested deductions from employees’ pay.  Employees shall be responsible for paying 
100% of the premiums for the dental plan, as set forth in the plan documents provided by the 
Association. 
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F. The Committee shall purchase and pay fifty percent (50%) of the premium for group life insurance 
in the amount of $10,000 on the life of each eligible employee as provided by General Laws, 
Chapter 32B, Section 5. 

G. The Association shall indemnify and save the Committee harmless against suits against the 
Committee on account of payroll deduction of said dues.  The Association agrees to refund to the 
Committee any amount paid to it in error on account of payroll deduction provisions upon 
presentation of proper evidence thereof. 

H. The parties shall maintain a mutually acceptable flexible benefits plan, which will permit members 
of the bargaining unit to pay their contribution towards health insurance premiums with pre-tax 
dollars, as allowed in the Federal Internal Revenue Code of 1986, Section 125.   

ARTICLE V 
COURSE REIMBURSEMENT

A. Teachers may be reimbursed for reasonable professional improvement expenses incurred such as 
course tuition, conference fees, or other professional improvement expenses, up to a maximum of 
$1,500 for FY 2024 (SY 2023-2024), of $1,600 for FY 2025 (SY 2024-2025), and of $1,700 for FY 
2026 (SY 2025-2026).  

B. To qualify for reimbursement, a teacher must, prior to incurring the expenses, submit a written 
proposal to the Professional Improvement Screening Committee.  No expense may be reimbursed 
unless it has been previously approved by said Committee. 

C. Each school will have a Professional Improvement Screening Committee which shall consist of:  

 1. Superintendent of Schools or their designee;

 2. One Principal; 

 3. One teacher, selected by the King Philip Teachers Association. 

D. All proposals submitted to the Professional Improvement Screening Committee shall be submitted 
electronically within the District’s professional development system. Proposals should be directly 
related to the primary or secondary field of expertise, and state, at a minimum: 

 1. The name, address, and telephone number of the applicant; 
 2. The school in which the applicant teaches;  
 3. The subject matter(s) in which the applicant presently teaches and has taught during the  
  preceding two academic years; 
 4. All other areas in which the applicant is certified; and, 
 5. Such additional information as said Committee may request. 

E. The Professional Improvement Screening Committee shall review each proposal and shall approve 
or deny each proposal.  A written reason will be provided for each proposal that is denied by the 
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Committee. All decisions of said Committee shall be final and not subject to any grievance process 
or other form of review. 

F. The Professional Improvement Screening Committee shall not approve any expense for any fiscal 
year beyond an expenditure cap. 

G. Reimbursement shall be paid upon the receipt by the Superintendent's office of documentation from 
the appropriate institution showing that the employee has completed the course and received a grade 
of A or B. Reimbursement for said course shall be 100%, up to the maximum amount listed in 
Section A of this Article and as determined by the Professional Improvement Screening Committee. 
No reimbursement shall be made for any grade less than B-minus. 

H. As a condition of reimbursement, the teachers shall promise, in writing on a form prescribed by the 
Committee, to serve the school district for a period of not less than six (6) months following 
termination of said course and in the event this promise is not fulfilled, shall repay the full amount 
of the reimbursement to the District.  A teacher who is not rehired during such a period, or whose 
service is terminated because of induction into the armed services, shall not be required to make 
such payment. 

I. Reimbursements shall be applicable to no more than three (3) courses per fiscal year.  If all 
reimbursement funds have not been expended as of June 1st, members who have previously applied 
on a first come first serve basis, may be reimbursed for a fourth course if all other applicable 
members have already been reimbursed for up to three courses. 

J. The School Committee shall budget a minimum of $50,000 for course reimbursement in FY 2024 
(SY 2023-2024), a minimum of $60,000 in FY 2025 (SY 2024-2025), and a minimum of $70,000 in 
FY 2026 (SY 2025-2026).  This amount shall be increased to the extent that the estimated cost of 
lane changes as set forth above in Article III, Section F6 exceeds the actual cost of lane changes as 
determined on or about September 1st of each year. 

K. Unit members who have received approval and taken courses under Article V, shall provide the 
District within 30 days of the end of the course and no later than June 30th for a Spring Course the 
appropriate school committee reimbursement forms.  Unit members who do not turn in the 
appropriate forms within the timeframe of 30 days from the termination of the course shall not 
receive reimbursement and funds will be issued to the next member waiting for reimbursement. 

ARTICLE VI 
ASSIGNMENTS 

A. All employees shall be notified in writing of their assignments for the ensuing school year prior to 
August 15. Such assignments shall not be changed after August 15, except with the consent of the 
employee involved, or because of extraordinary circumstances making such a change necessary. 

B. Classroom Unit A Members shall normally be assigned to five (5) class periods per day.  
However, under specific conditions, a sixth (6th) class period may be assigned to classroom Unit A 
Members.  Up to seven (7) additional class periods per year may be offered at KPRSD with no 
more than two (2) in any department.  No Unit A member shall teach a sixth class period for two 
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consecutive school years unless no other eligible member (see numbers 4 & 5 below) agrees to 
teach a sixth class period and the member mutually agrees to teach a sixth class period for a 
second consecutive year.  Notification of an available sixth class will be sent to all Unit A 
members in the affected department and the Association President via e-mail. 

For a sixth (6th) class period to be assigned to a Unit A member, all the following conditions must 
be met: 

1. There must be mutual consent between the Unit A member and the Principal; 

2. The member is informed that they will continue to have an assigned service duty as 
specified in Article VII of this Agreement; 

3. The member is informed that they will no longer have a preparation period, as defined in 
Article VI of this Agreement, for as long as they are teaching a sixth (6th) class period; 

4. The member must have professional teacher status at KPRSD; 

5. The member must be licensed to teach the subject area. The opportunity to teach a 6th class 
period shall first be offered to those in the specified department who are licensed and have 
taught in the subject area. Thereafter, the period may be offered by the building principal 
to any other staff member. Members who teach a sixth (6th) class period will receive an 
additional twenty percent (20%) of their salary as compensation for the additional class 
period. 

6. The member must be assigned to five (5) teaching periods in order to qualify for a sixth 
(6th) class period. Unit A positions that are assigned a reduced teaching assignment do not 
qualify for a sixth (6th) section. 

C. Every Unit A Member, who is assigned within the school building, will have not less than five (5) 
unassigned preparation periods per week, such period to be equal in length to a regular classroom 
period.  Unit A Members who lose a preparation period because of an assembly or class coverage 
will be allowed to leave at pupil dismissal time on a day mutually arranged with the building 
Principal.  This provision shall not include snow days, curriculum days, early dismissal or 
unforeseen emergencies leading to the closing of school. 

D. In addition to the assignments provided for in Section B above, each Unit A Member may be 
given additional classroom assignments in substitution of absent Unit A Members.  Except in 
cases of emergency due to circumstances beyond the control of the Committee and the 
Superintendent, no Unit A Member shall be required to substitute in more than four (4) class 
periods during the school year.  All substitutions shall be made by the building Principal and shall 
be performed without additional compensation.  Additional classroom assignments shall be 
interpreted in the following manner: Unit A members may be assigned “pupil supervision” duties 
and such duties shall not count toward the four (4) substitution limit.  If a Unit A member is 
assigned “instructional time activities” as a substitute, which shall be defined as, the delivery of 
instruction to students for a teacher who is absent, the Unit A member shall not be required to 
substitute in more than four (4) class period during the school year. If additional class period 
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assignments with instructional time activities are arranged by mutual consent of the Unit A 
member and the principal, such time shall be paid at the member’s hourly per diem rate. 

E. The Committee and the Association recognize that the pupil-teacher ratio is an important aspect of 
an education program.  Therefore, the Committee shall, wherever possible, establish class sizes at 
appropriate and reasonable pupil-teacher ratios in the best education interests of students; and, in 
particular, the Committee shall endeavor to meet OSHA standards in laboratories wherever 
possible. 

F. All employees shall have a duty-free lunch period equal in length to that of the students. 

ARTICLE VII 
SERVICE DUTIES

A. All Unit A Members will be expected to perform pupil supervisory tasks as assigned on an equitable 
basis.  Unit A members whose assignment is split between two buildings will not be assigned to a 
duty on the days when they are assigned to two buildings.  Unit A members may, however, be 
assigned a duty on days when they are not assigned to two buildings on the same day. 

B. Parking lot supervision is specifically excluded as a Unit A Member duty. 

C. Rules and Regulations pertaining to the conduct of teachers and students shall be provided in 
accordance with the General Laws, Chapter 71, Section 37H. 

ARTICLE VIII 
TRANSFERS

A. The Superintendent will transfer teachers between buildings, grades, or subjects, voluntarily or 
involuntarily, only if the teachers to be transferred are properly certified or qualified, and only when 
the administration feels that a situation exists which necessitates the transfer or, in the case of a 
voluntary transfer, justifies the transfer. 

B. In cases of involuntary transfer, the Department(s) involved shall be canvassed for a qualified 
volunteer before any directed transfer is made. 

C. An involuntary transfer will only be made after a meeting between the employees involved and the 
Superintendent of Schools, at which time the employee will be notified in writing of the reasons for 
the transfer. 

D. Where more than one member requests or volunteers for a transfer to an open position, seniority 
within the system will be given due weight as one of the elements governing such transfers.  
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ARTICLE IX 
VACANCIES

A. If a vacancy occurs any time after the beginning of the school year, a permanent substitute may be 
hired to fill the vacant position.  That position shall be declared vacant for the following school 
year.  The provisions of this clause shall apply to filling the vacancy. 

B. 1.  Notice of all vacancies in any new or existing professional position in the District will be 
provided to the Association for them to either post or provide electronically to their members ten 
(10) school days prior to the posting being opened to the public. 

 2.  In cases where extenuating circumstances exist, the Superintendent need not post a position 
internally for ten (10) school days, but only as long as is practicable under the circumstances.  The 
Superintendent agrees, however, to send notice of the vacancy to the Association President as soon 
as the position is vacated. 

C. If vacancies occur during summer recess, notices will be sent to all employees via district email. 

D. Such notices shall include the job title, preferred qualifications, salary, and the closing date for 
application. 

E. In filling vacant positions, the Committee will give primary consideration to the qualifications of all 
applicants.  When the only applicants are from within the District and the qualifications are 
substantially equal, the position will be filled based on seniority within the District. 

When the applicants include persons outside the District, and the qualifications of all applicants are 
substantially equal, experience in the bargaining unit will be given due weight. 

F. A long-term substitute is defined as an individual who temporarily fills a position covered by 
Article I, Section A of the parties' collective bargaining agreement. Long-term substitute positions 
are non-bargaining unit positions and are not covered by the terms of the contract. 

G. Long-term substitutes who are hired for a period less than a full school year (i.e., a partial  
 year) shall not receive seniority for their time as a long-term substitute. 

H.  Individuals who are hired as long-term substitutes when a teacher in the bargaining unit is out on 
leave (including but not limited to maternity leaves and medical leaves) and who work the full 
number of work days in the entire school year (currently, 182 days) and are certified at the time of 
hire in the subject matter in which they serve as a long-term substitute, will be eligible to receive a 
year of seniority and attendant benefits (seniority, retiree health insurance and longevity), provided 
that when they are hired as a permanent teacher following their service as a long-term substitute, it 
is into a teaching position for which they are certified in a timely manner (not to exceed one 
month). 

I. The District may hire individuals as long-term substitutes when there is an unforeseen vacancy 
(i.e., late resignation, unexpected illness) in the position, provided that the District must post the 
position as a vacancy consistent with the parties' contract and make a good faith effort to make a 
permanent hire. If the long-term substitute is hired as a permanent teacher, they shall begin their 
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seniority as of the date of their hire as a permanent teacher, subject to the entitlements of 
paragraph l(b). 

J. Any long-term substitute who is not certified shall not be eligible for seniority. 

K.  The District will notify the Association president of all long-term substitute hires and their area(s) 
of licensure, if any, within a month of their hire. Whether a year of long-term substitute service 
shall be credited for seniority will be addressed in the year following that service pursuant to the 
Association's Article X review of the seniority list. Unless the Association is not notified pursuant 
to paragraph (e) above, upon approval of the annual seniority list, the Association shall waive all 
long-term substitute seniority challenges. Otherwise, disputes are subject to Article XXIII 
grievance and arbitration procedure. 

ARTICLE X 
REDUCTION-IN-FORCE

A. If pupil enrollments, curriculum changes, or similar considerations cause the Committee to 
eliminate any positions, the following procedure shall apply. 

This paragraph shall not apply to any position or employee terminated under any other portion of 
this contract. 

1. Positions to be eliminated shall be determined at the sole discretion of the Committee. 

2. Should the School Committee decide to reduce the number of employees, it shall make 
every effort to accomplish said reduction by attrition. 

3. In the event the reduction cannot be accomplished by attrition, employees shall be laid off 
according to the following seniority groups: 

YEARS IN SYSTEM: 

Group 1  1-3 
Group 2  4-6 
Group 3  7-9 
Group 4  10-12 
Group 5  13-15 
Group 6  16-18 
Group 7  19-21 
Group 8  22-24 
Group 9  25-27 
Group 10  28-30 
Group 11  31-33 
Group 12  34-36 
Group 13  37-39 
Group 14  Above 39 
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No employee will be laid off until all employees within their area(s) of certification, 
major or minor, in the lower numbered group(s) have been laid off. 

4. Relative to layoff within specific areas of certification and within seniority groupings 
where the level of training and the evaluations of the employees are substantially equal, 
seniority shall govern. 

5. If there is a vacancy in an area where a laid off employee is certified or can become 
certified within one (1) year of the effective date of the layoff, the laid off employee shall 
be offered alternative employment in that area with no loss of seniority in the District.  
Notwithstanding anything herein to the contrary, the School Committee shall not be 
required to recall a laid off employee to a position for which that employee is not yet 
certified if prohibited from doing so by the Massachusetts Department of Education.  It is 
the employee's responsibility to provide current documentation to the Superintendent of 
Schools' office relative to the employee's existing certifications and relative to additional 
certifications the employee is pursuing or could qualify for within one (1) year of the 
effective date of layoff. 

6. Employees who have been reached for layoff in the subject area of their employment will 
be allowed to bump employees in lower numbered seniority group(s) in other areas for 
which they are certified only if they have taught in the subject area at some time during 
their employment by the King Philip Regional School District.  The Superintendent shall 
provide each employee who is notified of layoff with a document on which the employee 
can designate whether they wish to exercise bumping rights pursuant to this Article.  Such 
documents shall be hand-delivered by a building administrator, at which time it shall be 
dated and signed, or sent by Certified Mail.  Employees who desire to exercise bumping 
rights shall so designate and return the document to the Superintendent's office within ten 
(10) calendar days of the hand-delivery or certified mailing of said document.  Upon 
receipt of each such document, the Superintendent shall provide a copy thereof to the 
Association President. 

7. Seniority shall mean an employee's total continuous length of service in years, months, 
and days from the initial date of employment by the District.  Effective September 1, 
1992, continuous part-time service in the bargaining unit will be included in the 
calculation of seniority on a pro-rata basis. 

8. Certification means that an employee has a certificate from the Massachusetts State 
Department of Education. (MGL, Chapter 71, Section 38G) 

9. Any leave of absence as defined in Article XVIII, Sections F, G, and H. 2, and J, shall be 
construed to be non-active service and will not be included in determining the total length 
of service.  However, such leaves will not be construed to break active service; and 
seniority will mean the total number of years, months and workdays preceding the leave, 
added to the total number of years, months, and days after resuming active duty after the 
leave of absence or other leaves not covered by the Agreement but granted at the 
discretion of the School Committee.  Nothing herein shall be construed to provide less 
benefit to an employee than is provided pursuant to federal and state statutes. 
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10. The Superintendent shall forward a seniority list, by area of certification, to the 
Association.  Said list shall be provided not later than November 1 of each year.  
Employees shall be listed in each area in which they are certified.  The list shall be 
deemed approved by the Association unless the Association challenges the list, in writing 
to the Superintendent, within thirty (30) calendar days of the date of receipt. 

11. Employees to be laid off shall, if possible, be notified in writing by April 15, but in no 
event later than June 15 or the last day of school, whichever is later, preceding the school 
year in which the reduction is to be effective.  Said notification shall state the reason for 
layoff. 

B. Recall 

1. Employees who are laid off shall be eligible for recall, in the inverse order of their layoff, 
during a period of eighteen (18) months from the effective date of their layoff. 

2. Teachers on layoff will also be offered job openings in other subject areas in which they 
hold certification (in the inverse order of layoff) provided there are no current 
professional teacher status faculty members on layoff from such disciplines. (MGL 72, 
Section 42) 

3. Employees who have been laid off and who are eligible for recall shall be recalled to any 
position in which they hold certification. 

4. Unit A Members who are eligible for recall shall be notified of all vacancies to which they 
are entitled to be recalled, as set forth above, by written notice sent by the Superintendent 
by certified mail, return receipt requested, at the address most recently provided to the 
Superintendent’s office by the Unit A Member.  It is the responsibility of the Unit A 
Member to notify the Superintendent, in writing, of any change of address.  Failure to 
accept the certified mailing shall not operate to extend the Unit A Member’s response 
period.  The Unit A Member must notify the Superintendent, in writing, of their 
acceptance of the recall notice by delivery of said acceptance to the office of the 
Superintendent, not more than ten (10) calendar days after the date on which the 
Superintendent sent such recall notice.  Failure to respond on time shall constitute a 
waiver of all recall rights and eligibility. 

5. All recall notices shall specify the date on which the employee is to commence work.  All 
employees accepting recall must commence work on the date so specified unless 
prevented from doing so by illness, injury, or disability for which the employee may 
utilize any and all sick leave or other leave available to them. 

6. Any employee who was laid off from a full-time position and is eligible for recall may 
accept a part-time position and retain their eligibility for recall to a full-time position for 
the duration of their original recall period, and any employee who was laid off from a 
part-time position and is recalled to a full-time position may similarly retain their 
eligibility for recall to a part-time position for the duration of their original recall period.  
Nonetheless, any teacher retaining eligibility for recall under this subsection who is 
offered employment at an appropriate full-time or part-time position, as the case may be, 
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and who fails to timely accept said employment, as described above, shall forfeit their 
right to retain any further recall rights. 

7. Notwithstanding the provisions of subsection six (6), above, any teacher who was laid off 
from a full-time position and who is given an offer of recall to a part-time position, or any 
teacher who was laid off from a part-time position and is given an offer of recall to a full-
time position, may timely decline said recall offer and may retain their recall rights for the 
duration of their original recall period. 

8. Employees who are eligible for recall shall receive priority for substitute teaching 
assignments provided they notify the Superintendent, in writing, of their desire to accept 
substitute teaching assignments during their period of recall eligibility. 

9. Employees who are eligible for recall may continue their group health and/or life 
insurance, as provided by applicable state and federal law, provided they pay the entire 
cost of such insurance.  Failure to make payments to the District Treasurer in a timely 
fashion shall terminate this option. 

10. Employees who are recalled pursuant to this Article shall be credited with such salary, 
seniority, and fringe benefits as they were entitled to at the effective date of their layoff. 

11. Nothing in this Article shall be interpreted to diminish the rights of the parties under 
Massachusetts General Laws Chapter 71, Sections 41 and 42. 

ARTICLE XI 
RESIGNATIONS

Contracts may not be terminated at any time prior to the end of the work year without the consent of both 
parties except as provided by law; any request for resignation, except be it urgent personal need, shall be 
by written notice of at least four (4) weeks.  In the event of leaving service prior to the end of the work 
year, the employee shall be entitled to that portion of annual salary represented by the number of 
workdays served out of the number of workdays specified for said employees' work year. If less than four 
(4) weeks’ notice of resignation is given, the employee shall forfeit three hundred ($300) dollars. If less 
than two (2) weeks’ notice is given, the employee shall forfeit five hundred ($500) dollars. 

ARTICLE XII 
ADDITIONAL POSITIONS

A. During the term of this agreement, the Committee retains the right to set salaries for new positions, 
which would appropriately be covered by Appendices C, D, E, and F. 

B. The Superintendent shall make all appointments to positions listed in Appendices C, D, E, and F in 
their sole discretion.  Written notice of appointment will be given to the individual filling such 
position indicating the name of the position, the salary step, and the dollar amount as authorized by 
the collective bargaining agreement.  No rights of professional teacher status or longevity shall 
attach to any such appointment. 
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ARTICLE XIII 
SCHOOL CALENDAR

The school calendar shall be adopted by the Committee and the Committee reserves the right to change 
and modify said calendar in its sole discretion or insofar as the law may require such change or 
modification. 

ARTICLE XIV 
NUMBER OF WORKDAYS

A. Notwithstanding the provisions of Article XIII above, employees covered by this Contract shall be 
required to be present at their normal place of employment for 182 days during the school year, 
which is the period between September 1 and June 30.  This provision may be changed only as 
necessitated by an emergency or a requirement of the State Board of Education.   

B. First year employees shall be required to attend a two (2) day workshop for orientation purposes in 
addition to the number of workdays specified in paragraph A above. 

C. An employee required to be present at their normal place of employment for any days in excess of 
the number of workdays specified in paragraph A above, shall be compensated at an hourly rate 
derived from said employee's annual base salary, as set forth on the basic salary schedule, for each 
additional hour of work or fraction thereof, with a minimum of two hours guaranteed for each 
excess day. 

D. Guidance Counselors, School Psychologists, and Special Education Team Chairs may be required 
to be present at their normal place of employment for additional days distributed over the full year 
between July 1 and June 30.  When such additional days are arranged, said employees shall be 
compensated for each such full day of work at their per diem rate of pay, to be compensated at the 
conclusion of the last workday, subject to the provisions of Article III, Section A, paragraph 2 
hereof. 

E. New staff shall participate in a mentoring program.  All new staff members shall be required to 
participate during their first year of employment in the District.  Participation by staff members in 
their second and third years will be based on available funding for the mentoring program and/or 
recommendations of the teacher’s principal supervisor. 

F. Upon the advance approval of the Superintendent or their designee, teachers will be compensated 
at a rate of thirty-five dollars ($35.00) per hour for participation in other educational endeavors 
outside the school day. This rate shall increase to forty dollars ($40.00) per hour effective 
September 1, 2024. These educational endeavors include, but are not limited to, the tutoring of 
students and work on curriculum committees. Effective September 1, 2021, the hourly rate for 
tutoring of students will be compensated at a rate of fifty dollars ($50.00) per hour. 
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ARTICLE XV 
LENGTH OF WORKDAY

A. If any extended school day might be implemented during the term of this contract, an employee 
who is required to be at their normal place of employment for minutes extending beyond those 
specified for said employee's position at the initial date of this Contract shall be compensated for 
said additional minutes at the proper ratio with respect to said employee's annual salary and work 
year.  No split workday shifts shall be permitted. Lunch period shall be included in establishing the 
minutes involved for both factors of the compensation ratio. 

B. The workdays for employment shall be as follows: 

High School and Middle School employees:  Five (5) days a week, 7:30 A.M. to 2:15 P.M. 

Nurses:  Five (5) days a week, 7:30 A.M. to 2:25 P.M. 

C. The beginning and ending of the workday for employees may be modified by mutual agreement of 
the employee and building Principal. 

D. Notwithstanding Section B, above, teachers shall designate, with the approval of the Principal, 
which approval shall not be unreasonably withheld, one afternoon each week, excluding Friday, 
when they shall remain in their classrooms until 2:50 p.m. for the purpose of assisting students.  
Additionally, the Committee and the Association acknowledge all teachers' professional 
responsibility to make themselves available as needed at times that are mutually convenient to 
teachers and students, for the purpose of assisting students.  It is expressly agreed that nothing in 
this section shall be interpreted to require teachers to remain at school later than 2:50 P.M. 

E. 1. There shall be a maximum of two (2) evening meetings per school year, both of which are 
mandatory. 

 2. Dates for evening meetings will be, as far as practical, noted on the school calendar adopted 
annually by the School Committee.  However, the School Committee reserves the right to 
change said dates because of unforeseen circumstances. 

ARTICLE XVI 
STAFF MEETINGS 

A. Notwithstanding the provisions of Article XV, Unit A Members shall be present at general staff 
meetings called by the Superintendent upon receipt of two (2) weeks’ notice.  Such meetings shall 
be held, at most, every two (2) months (5 meetings per school year) except for unforeseeable 
emergency situations. If the Superintendent does not call for such a meeting every two months, then 
the unused time (additional hour) may be used by the Building Principal for after school curriculum 
work or added to a professional development day with (20) calendar days’ notice being given. 

B. Unit A Members shall be present at a monthly building staff meeting as called by the Principal.  
Meeting dates will be established at the beginning of each school year so as not to conflict with 
departmental meetings or meetings of the Association. 
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C. In addition to the meetings referenced above, subject Unit A Members shall meet once a month by 
departments to discuss problems, curricular improvements, and revisions. 

D. Staff meetings shall last no more than one (1) hour after Unit A Member dismissal time. 

ARTICLE XVII 
SICK LEAVE BANK 

A sick leave bank shall be established by members of the bargaining unit voluntarily contributing one (1) 
day of their accumulated sick leave days for use by a participating member whose sick leave is exhausted 
through prolonged illness.

1. The sick bank will be used only when the professional employee is prevented from working because 
of illness or injury to the employee and when this disability is of a prolonged nature, that is, ten (10) 
consecutive working days or more. 

2. A doctor's certificate shall be required for benefits under the sick bank plan. 

3. The sick bank will cover prolonged illness, but only after the applicant's accumulated sick days are 
exhausted.  Example:  A teacher who is absent thirty (30) consecutive days because of illness and 
has twelve (12) sick days at the beginning of the prolonged illness will be paid using sick bank days 
from the 13th to the 30th sick day. 

4. The initial grant of days from the sick bank will cover up to twenty (20) working days of any one 
prolonged illness, and the grant will end on the last school day of the school year in which the 
prolonged illness began.  Consideration will be given for additional days beyond twenty (20) if the 
prolonged illness continues. 

5. A professional employee eligible to join the sick bank must apply for membership on a form 
provided by the sick bank administrators.  Employees wishing to join the sick leave bank must apply 
for membership by November 1 of each school year.  Only teachers who have been employed by the 
King Philip Regional School Committee for two (2) years or more may contribute to and participate 
in the sick leave bank. Eligible members who do not join the Sick Leave Bank upon receiving 
Professional Employee status shall be allowed to join the Sick Leave Bank in subsequent years only 
after contributing to the Sick Leave Bank an amount of accrued sick leave days equal to the years 
the employee has as a Professional Employee. 

6. Once employees elect to participate in the Sick Leave Bank, membership is established for the 
duration of their employment by the King Philip Regional School District, unless they submit a 
written statement to discontinue membership in the Sick Leave Bank. If the sick bank is exhausted, 
i.e., if all the sick days contributed to the bank have been used, the bank shall be replenished by the 
automatic contribution of an additional day of sick leave from each member of the Sick Leave Bank 
Such additional days will be deducted from the member’s accumulated sick leave. 

7. The sick leave bank committee will be administered by a committee of four:  two members 
representing the Association, and two members representing the School Committee.  All requests 
for use of days shall be directed to this sick bank committee.  The decisions of the Committee shall 
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be final and not subject to the grievance and arbitration procedures.  Only those employees who 
voluntarily contribute to this bank shall be eligible for its benefits. 

8.    Those applying to utilize the sick leave bank shall complete a Sick Leave Bank Application.  The 
Application, with required information attached, including the attending physician's certification and 
a copy of the application form joining the sick leave bank, shall be submitted to the Superintendent's 
Office, who will have appropriate data recorded and verified prior to submitting data sets to the 
Chair of the School Committee, with a duplicate set forwarded to the President of the King Philip 
Teachers Association. 

9. Upon retirement from the King Philip Regional School District, a member may contribute up to 
twenty (20) accrued but unused sick days to the Sick Leave Bank. 

ARTICLE XVIII 
ABSENCES FROM WORK

A. Sick Leave 

1. Sickness shall be defined as Unit A member illness or disability. 

2. Unit A Members will be allowed fifteen (15) days of sick leave annually, to accumulate as 
employment by the Committee continues during each year up to a maximum of one 
hundred ninety (190) days.  

3. Up to eight (8) of said days may be utilized by a Unit A Member in the event of serious 
illness of said Unit A Member’s children, parent, spouse, or other person residing in the 
same household as the Unit A Member. 

4. A Unit A Member absent for a period in excess of their sick leave may, upon request in 
writing be granted that portion of their salary not necessary for the remuneration of a 
substitute for such portion of the excess period of absence as the Committee may determine.  
This determination shall be made within the sole discretion of the Committee. 

5. The Association acknowledges that the Association and Committee are subject to the 
provisions of the Family Medical Leave Act (“FMLA”).  The FMLA shall not increase or 
decrease the length of leave available to eligible employees under this Agreement.  Where a 
Unit A Member takes leave under one of the aforementioned Articles for a reason which 
would entitle a Unit A Member to leave under the FMLA, such leave will also be 
considered FMLA leave and will be deducted from the employee’s statutory FMLA leave 
entitlement.  FMLA leave is not cumulative and is not in addition to leaves currently 
available to the extent such leaves are for reasons covered by the FMLA.  Alleged 
violations of the FMLA are not subject to Article XXIII of this Agreement. 

6. Unit A Members who complete a full academic year without using a sick day will receive 
two hundred fifty ($250) dollars to be paid at the end of the school year in June but no later 
than July 15th. 
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7. If a member has an extended illness longer than fifteen (15) consecutive school days, the 
member may be asked to furnish the Superintendent with a fitness for duty letter from their 
physician stating that the member is either able to resume their duties without restriction, or 
identifying possible accommodations that would allow the member to return to work and 
perform their job. 

B. Funeral Leave 

1. A Unit A Member shall be allowed to attend funeral services of members of the family with 
a substitute employed and no loss of pay or sick leave.  In the case of immediate family, the 
Unit A Member shall be allowed up to a maximum of five (5) days with no loss of pay or 
sick leave. 

2. Immediate family shall mean husband, wife, child, father, mother, brother, sister, father-in-
law, mother-in-law, grandparent, grandchild, aunt, uncle, or legal guardian. 

3. In the event of the death of the Unit A Member’s brother-in-law or sister-in-law, the 
employee shall be allowed up to a maximum of three (3) days with no loss of pay or sick 
leave. 

C.     Personal Leave 

1. For the purposes of this paragraph, personal leave shall be a personal matter of the Unit A 
Member that must be taken care of during normal school hours. 

2. A Unit A Member will be allowed to be absent for not more than three (3) days during their 
work year for personal reasons.  Notification via the district’s electronic absence reporting 
system shall be made to the Principal 48 hours in advance except in the event of an 
emergency.  Unused personal days will be transferred to sick leave accumulation, not to 
exceed the one hundred ninety (190) day maximum sick leave accumulation. 

3. Personal leave days shall not be consecutive unless the Principal is notified at least forty-
eight (48) hours in advance except in the event of emergency. 

4. Personal leave days will not be taken any day before or any day after a school holiday or 
school vacation, or during the last week of the school year, except in the event of an 
emergency. 

D. Religious Observance 

1. Each Unit A Member shall be entitled to two (2) days leave with pay for the purpose of 
observing their religious belief during normal school hours.  Advanced notice of a week 
shall be given to the administration.  Any additional days for observing religious holidays 
shall be deducted from personal leave. 
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E. Early Excusal 

1. Unit A Members selected to attend summer education institutes on fellowships or 
scholarships may be granted permission to participate by the Superintendent with no loss of 
benefits.  The costs of a substitute shall be deducted from the Unit A Member’s salary. 

F. Educational Leave 

1. To be eligible for an educational leave, a Unit A Member must be on professional teacher 
status.  Preference will be given to the Unit A Members with seniority in the district.  The 
only exception to seniority may occur when new programs or equipment necessitates 
retraining of a professional Unit A Member. 

2. Only one (1) staff member may be on educational leave per year.  If the number of full-time 
Unit A Members covered by this contract exceeds one hundred and fifty (150), this limit 
shall be increased to two (2) staff members. 

3. Applicants for educational leave must file an application in writing no later than April 15 of 
the school year prior to the school year during which the leave is to commence. 

4. All applicants must be recommended by the Superintendent and a Screening Committee 
consisting of the Superintendent, a Principal and five (5) Team Leaders selected by the 
Superintendent, including the Team Leaders who supervise the applicant.  If the applicant is 
a Team Leader and also a member of the Screening Committee, said applicant must 
withdraw such membership.  All awards for educational leave shall be made by vote of the 
School Committee. 

5. Any Unit A Member receiving the award of an educational leave must return to serve the 
District for at least two (2) years of service or reimburse the District for that proportion of 
salary received by them while on leave as the amount of service agreed to be rendered in 
accordance with General Laws, Chapter 71, Section 41A. 

6. Upon return to service in the District, the Unit A Member will be placed on the proper step 
on the salary schedule including credit for the year of educational leave. 

7. The Unit A Member shall have their group health and life insurance coverage continued 
with normal deductions. 

8. The total amount of salary to be received from the District by the Unit A Member on 
educational leave may not exceed fifty percent (50%) of said Unit A Member’s salary for 
the year of said leave.  If the Unit A Member received a grant or fellowship, they may 
receive the difference between the grant and their salary, said difference not to exceed fifty 
percent (50%) of said Unit A Member’s salary for the year of said leave. 

G. Military Service 

Unit A Members inducted or called up from reserves into active duty of the United States 
military service shall retain their position on the salary schedule and the seniority list and may, 
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at the discretion of the School Committee, receive credit for service experience for placement on 
the salary schedule upon return to the District, providing they return within four (4) months after 
discharge.  

Nothing in this provision shall be interpreted to apply to Unit A Members who voluntarily join 
the armed services, nor shall this provision be interpreted to impose any mandate that is not 
expressly provided for herein or otherwise imposed by federal or state law and any such conflict 
will be resolved by compliance with the applicable federal or state law.  Nothing herein shall be 
interpreted to violate state or federal statutes. 

H. Parental Leave 

1. A leave of absence shall be granted for parental leave to Unit A members on the terms and 
conditions set forth in this sub-section. 

a. The employee shall give the Superintendent at least two (2) weeks’ notice of the 
employee’s anticipated date of departure and the employee’s intention to return to 
full-time employment or provide notice as soon as practicable if the delay is for 
reasons beyond the individual’s control. 

b. Parental leave shall commence on the first day of absence for the birth or adoption 
of a child. Parental leave shall run for forty (40) school days from the first date of 
absence for a birth or adoptive parent, which period shall not be interrupted by 
vacation periods and summer vacation.  

c. Alternatively, a teacher may elect to take twelve (12) weeks of leave for the 
purpose of giving birth and recovery therefrom.  Said leave shall not include any 
school year vacation periods, summer vacation periods, observed holidays, or 
school closure days. 

d. They shall be restored to their previous, or a similar position with the same status, 
pay, length of service credit and seniority effective at the commencement of leave 
provided no other Unit A Members of equal length of service, credit, and status in 
the same or similar position have been laid off during the period of such parental 
leave.  Such Unit A Member on parental leave shall retain any preferential 
consideration for another position for which they may be entitled as of the date of 
their leave. 

2. Unit A members shall be granted child-rearing leave for a period which shall terminate no 
later than the opening day of the school year next following the date of the first birthday of 
the child involved under the following conditions: 

a. They are a professional Unit A Member status employee; 

b. They make application for such leave to the Superintendent and state the beginning 
and ending dates for the leave; 
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c. They shall be restored to their previous, or a similar position in accordance with 
Section H.1.d. above; 

d. They may participate in the group medical and life insurance programs at their own 
expense during the child-rearing leave.  The District will pay group medical and 
life insurance only during the twelve (12) week leave stated in Section H-1. 

e. They may not accrue any benefits for the period of said unpaid leave. 

f. A member on unpaid leave for child-rearing must notify the Superintendent, in 
writing, of their intention to return to duties from such leave no later than January 
15, preceding the school year for which the return is requested. 

3.     Unit A Members on leave under Paragraph 1 and 2 above may elect to utilize their 
accumulated sick leave during their period of physical disability.  Sick leave shall be paid 
only during the time period in which a physician certifies the Unit A Member to be 
physically disabled. 

I. Jury Duty 

1. If a Unit A Member is required to serve as a juror, the Committee will pay to the Unit A 
Member the difference between the teacher's regular daily rate of compensation and the 
compensation received for jury duty. 

J. Career Exploration/Public Service Leave 

1. The Committee agrees to grant a one (1) year unpaid leave of absence for career 
exploration or public service, provided: 

a. The Unit A Member has ten (10) years of service completed in the District; 

b. Only one (1) member per department per year may be on said leave; 

c. A Unit A member may only take one (1) career exploration/public service leave; 

d. If two (2) or more Unit A Members within a department apply for leave for the 
same school year, the more senior member will be allowed the leave; 

e. Upon return, the Unit A Member will recover all unused accumulated sick leave, 
and be assigned to the same position, if it is available, and if not, to a substantially 
equivalent position.  In addition, the Unit A Member will be placed on the salary 
schedule that was attained prior to the commencement of the leave, and the Unit A 
Member will not accrue seniority during the leave, but said leave will not break 
seniority 

f. Members will provide to the Superintendent, in writing, notice of their intent to 
return to their prior service no later than January 1.  If the member does not notify 
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the Superintendent of their intentions, it will be assumed that the member has 
relinquished their position 

K. Professional Leave 

1. Unit A Members may receive one (1) day per academic year for Professional Leave. 

2. To qualify for Professional Leave, a Unit A Member must, prior to the desired date for 
leave, submit a written proposal to the Superintendent of Schools. 

3. All requests for Professional Leave are subject to the approval of the Superintendent. 

ARTICLE XIX 
RECORDS

A. Since the Superintendent's office maintains a personnel folder containing records concerning each 
employee covered by this Contract and their work, the provisions of the General Laws, Chapter 71, 
Section 42C shall apply.  Costs of copying records shall be borne by the employee. 

B. The Committee shall keep only one official personnel file for each employee and such file shall be 
kept in the District office or electronically secured.  Employees shall have the right to see all 
material in their personal file, including confidential recommendations for initial employment.  
Employee access to files shall be by appointment only and all requests for appointments shall be 
honored within one full workday of the time of the request.  An Association representative may 
accompany the employee while reviewing their file. 

ARTICLE XX 
EVALUATIONS

A. The teacher evaluation process agreed to by the King Philip Teachers Association and the School 
Committee on May 12, 2022 is incorporated into the parties’ contract in its entirety. 

B. No employee will be disciplined, reprimanded, reduced in rank or compensation, or dismissed 
without just cause.  Nothing herein shall be construed to limit or interfere with the power of the 
Committee concerning the non-retention of the employees without professional teacher status under 
General Law, Chapter 71, Section 41. 

ARTICLE XXI 
PROTECTION

A. The Committee agrees to comply fully with the provision of the General Laws of Massachusetts, 
Chapter 258.

B. The Committee shall provide coverage for each employee covered by this contract under the 
Workmen's Compensation Act and no additional payment shall be made from salary in making up 
the difference between benefits received therefrom and regular salary, except that the employee shall 
be permitted to use accumulated sick leave.  Where the employee uses sick leave benefits while absent 
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as a result of an industrial accident, they shall not receive total benefits and salary from all sources in 
excess of their normal salary. 

ARTICLE XXII 
AGENCY FEE

A. The Committee agrees to require, as a condition of employment, that all employees, except those 
employees certified as members to the Committee by Association, pay annually or by dues 
deduction to the Association, as of the thirtieth (30th) day subsequent to the effective date of this 
agreement, or thirty (30) days subsequent to the execution of this agreement, whichever is later, an 
Agency Service Fee equal to the amount required to become a member and remain a member in 
good standing of the exclusive bargaining agent and its affiliates, to and from which membership 
dues are paid.  Said amount shall be certified annually to the Committee by the Association. 

B. The Association will indemnify, defend, and hold the School Committee harmless against all 
claims, and against any suit instituted against the School Committee because of this Agency Fee 
provision. Failure of the School Committee or its agents to cooperate with the Association shall 
relieve the Association of any obligations to indemnify, defend, and/or hold the School Committee 
harmless. 

ARTICLE XXIII 
GRIEVANCE PROCEDURE

A. Definitions 

1. Grievance - A grievance is a dispute over the interpretation or application of the terms or 
provisions of the contract. 

2. Grievant - A grievant may be either an individual employee, a group or class of employees or 
the Association. 

3. Days - Days shall mean school days except during the summer recess when days shall mean 
when the District office is open. 

B. 1. All grievances shall specify the nature of the grievance, article or articles violated and remedy 
sought. 

  2. An employee may present a grievance to the employer and have such grievance heard without 
the intervention of the Association.  However, the Association must be afforded the right to be 
present at all grievance hearings and no settlement inconsistent with the terms of the Contract may 
be agreed to. 

C. The purpose of the grievance procedure is to produce prompt and equitable solutions to those 
problems, which from time to time may arise.  The Committee and the Association desire that the 
stated grievance procedure shall always be as informal and confidential as may be appropriate for 
the grievance involved at the procedural level involved. 
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Level 1 - Principal or Designee 

A grievant shall present their grievance in writing to the appropriate Principal within fifteen 
(15) days of the occurrence of any grievance, or the date of the first reasonable knowledge 
of its occurrence by any party affected by it.  The Principal shall meet with the aggrieved 
within five (5) days of receipt of such grievance and render a written decision to the grievant 
within five (5) days of such meeting. 

Level 2 - Superintendent or Designee 

If the grievance has not been resolved at Level 1 to the satisfaction of the aggrieved, they 
may appeal such decision to the Superintendent within ten (10) days of receipt of such 
decision.  The Superintendent shall meet with the aggrieved to discuss the allegations within 
five (5) days of receipt of the written appeal and render their written decision within five (5) 
days of such meeting. 

Level 3 - Committee 

If the grievance has not been resolved at Level 2 to the satisfaction of the aggrieved, they 
may appeal such a decision to the School Committee within ten (10) days of receipt of the 
Level 2 decision.  The Committee and grievant will meet for the purpose of resolving the 
grievance at the next regularly scheduled meeting provided at least five (5) days have passed 
between receipt of the grievance and the Committee meeting.  Within fifteen (15) days of 
the said meeting a written response will be sent to the grievant. 

Level 4 - Arbitration 

a. If the grievance has not been resolved at Level 3 to the satisfaction of the Association, 
the Association may, by giving written notice to the School Committee within fifteen 
(15) school days after receipt of the decision at Level 3, present the grievance for 
Arbitration to the American Arbitration Association for disposition in accordance with 
their rules.  The Arbitrator's decision will be final, binding and in writing, and will set 
forth their findings of fact, reasoning and conclusions on the issues as submitted by the 
parties. 

b. The Arbitrator is without authority to render a decision which requires the commission of 
an act prohibited by state law or violative of the terms of this agreement. 

c. All cost for the services of the Arbitrator shall be borne equally by the parties except the 
moving party shall pay the filing fees of the American Arbitration Association. 

D. 1. If a grievance is not initiated or appealed in accordance with this grievance procedure, the  
  grievance shall be deemed waived. 

2. A grievance which shall affect a group or class of employees may be initiated at Level 2 within 
fifteen (15) days of the occurrence of any grievance, or of the date of the first reasonable 
knowledge of its occurrence by the party affected by it.  
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3. No written document or record relating to any grievance shall be filed in the personnel folder of 
any employee. 

4. The time limits herein may be extended in writing by mutual agreement of the parties. 

5. Nothing in this grievance procedure shall be deemed to limit any of the rights of employers or 
employees and their exclusive representatives under Chapter 150E. 

ARTICLE XXIV 
MISCELLANEOUS PROVISIONS

A. The Association shall be given the opportunity to conduct its meetings on the property of the King 
Philip Regional School District.  Requests shall be made as far in advance as possible, specifying 
the date and time of such meetings and the type of facilities needed.  The Committee shall grant 
such requests if the requested facilities are available. 

B. The Committee agrees to provide a bulletin board in the faculty lounge area of each school building 
for the use of the Association for the posting of announcements, bulletins and notices pertaining to 
the administration of the internal business and affairs of the Association.  Each announcement, 
bulletin and notice shall be signed by the Association representative who is responsible for its 
posting. 

C. If any provision of this agreement shall be deemed contrary to law, by an agency or court of 
competent jurisdiction, then such provisions shall be deemed invalid, null, and void, but all other 
provisions of this agreement shall continue in full force and effect. 

ARTICLE XXV 
NO STRIKE CLAUSE 

A. The Association hereby agrees and covenants that it shall not engage in a strike as defined in 
General Laws, Chapter 150E, Section 1. 

B. The Association, on its own behalf and on behalf of each of the employees that it represents, hereby 
agrees and covenants that it shall not induce, encourage or condone any strike, work stoppage, 
slowdown or withholding of services by said employees. 

C. It is also agreed that any employee covered by this contract who engages in a strike shall be subject 
to discipline and discharge proceedings by the Committee. 

ARTICLE XXVI 
DURATION 

This Agreement shall take effect on September 1, 2023, and shall remain in effect through August 31, 
2026.  If this Agreement expires prior to the execution of a successor agreement, the parties hereby 
acknowledge that General Laws Chapter 150E requires that the then-present terms and conditions of 
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employment remain in full force and effect until the resolution or impasse of negotiations for such 
successor agreement.  Furthermore, the parties agree that it is anticipated that negotiations for a successor 
to this agreement shall begin upon request by either party, said request to be filed on or about October 1, 
2025. 

ARTICLE XXVII 
HOME/SCHOOL COMMUNICATION 

All grade seven (7) through twelve (12) student work on tests, quizzes, assignments, and grades will be 
recorded in the district’s computerized grading system within ten (10) school days of the date it is 
received by the teacher. If extenuating circumstances arise, the Principal, Assistant Principal, or 
Department Head may grant the teacher additional days to input their grades. Projects and papers will be 
given reasonable time for grading and recording beyond the ten (10) school days. 
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Appendix A 

SCHEDULE I Certified teachers with an earned bachelor’s degree. 

SCHEDULE II  Certified teachers with an earned bachelor’s degree plus thirty (30) graduate and/or 
increment credits as defined below. Effective September 1, 2002, Schedule II shall 
be eliminated except for all teachers on Schedule II as of September 1, 2002.  
Teachers on Schedule II as of September 1, 2002, shall be grandfathered and shall be 
allowed to remain on Schedule II. 

SCHEDULE III Certified teachers with an earned master’s degree. 

SCHEDULE IV Certified teachers with an earned master’s degree plus thirty (30) graduate and/or 
increment credits as defined below. 

SCHEDULE V  Certified Teachers with an earned master’s degree plus forty-five (45) graduate 
and/or increment credits as defined below. Schedule VI shall be limited to steps 9 
through 18. 

SCHEDULE VI Certified teachers with an earned master’s degree plus sixty (60) graduate and/or 
increment credits as defined below.  All graduate and/or increment credits shall be 
earned after July 1, 2000. 

Increment credit is defined as credits earned and applied to movement from one salary schedule to the 
next.  Increment credit may be earned in a variety of ways. 

Increment credit may be offered by the District for in-service courses that are deemed by the 
Superintendent as providing a priority level of skills and knowledge.  In general, in-service courses that 
meet for a total of thirty (30) hours and provide for a finished product at the conclusion of the course will 
be equivalent to three (3) increment credits.  Provisions may be made for three (3) in-service courses of 
ten (10) hours duration each, that can be linked with a common theme to count towards the earning of 
three (3) increment credits.  All in-service courses must be approved in advance by the Superintendent. 

Increment credit may be earned for courses that are deemed by the Superintendent as providing for a 
priority level of skills and knowledge at an accredited college or university or under the sponsorship of 
any organization where courses involve supervision and performance feedback normally encountered in 
accredited college courses.  Such courses will be subject to the advance approval of the professional 
screening committee. 

Increment credit may be earned for courses that are taken as requirements for an advanced degree. 

All increment credits for movement to the next salary schedule shall be earned after the advancement of 
the previous salary schedule. 
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A. Non-District teaching experience credit may be given for previous teaching experience at the 
discretion of the Superintendent. 

B. Salary Increments are not automatic and must be voted on annually by the School Committee upon 
recommendation by the Superintendent. 

C.   The following additional sums shall be added in the applicable contract year to the base salary of 
each teacher who has the listed number of years of service within the King Philip Regional School 
District as a teacher: 

Years of Service    Amount 

10 or more, but less than 15   $1,050 

15 or more, but less than 20   $1,150 

20 or more, but less than 25   $1,250 

25 years     $1,850 

26 years     $1,950 

27 years     $2,050 

28 years     $2,450 

29 years     $2,550 

30 or more     $2,650 

 Those teachers eligible for longevity may receive their longevity pay in the last pay period prior to 
the Christmas holiday or elect to divide the payments into 21 or 26 equal installments. 

D. For purposes of salary payment, non-contract teachers serving in the District at least one hundred 
thirty-five (135) days in the previous academic year shall advance a step on the salary schedule 
commencing the September following such school year that they previously served in the District 
provided the School Committee votes such a step increase under Appendix A, Section B. 
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Appendix B 
King Philip Regional School District Mentors: 

 Chair, Mentoring Steering Committee  $2,011 

 Member, Mentoring Steering Committee   $1,652   (up to 8) 

 Mentors      $1,239 

King Philip Regional School District Department Heads, Grades 9-12: 

6-7 members    $4,214 

 8-10 members    $4,518 

 11-13 members   $4,822 

 14-16 members   $5,177 

 17-19 members   $5,481 

 20 or more members   $5,785 

King Philip Regional School District Team Leaders: 

 9 or less members     $2,500 

 10 or more members     $3,000 

King Philip Regional School District Curriculum Team Leaders: 

 English    World Languages   

Mathematics    Physical Education / Health 

Science    Wellness 

 Social Studies    Special Education 

 Fine & Performing Arts   

 4-5 members    $2,010 

 6-7 members    $2,314 

 8-9 members    $2,618 

 10-11 members   $2,922 

 12 or more members   $3,277 



KPTA Unit A Teachers Contract FY 2024-2026  33 

All Department Head and Team Leader stipends are based upon the number of classroom contracted 
teachers employed by the District and assigned to the relevant area. This includes all full-time and part-
time teachers, but excludes teacher assistants, aides, interns, student teachers, etc. 

The parties agree to convene a subcommittee in the 2023-2024 school year to create an evaluative process 
to give feedback to Department Heads, Team Leaders, and Curriculum Team Leaders, and to produce a 
Memorandum of Agreement at that time. 

King Philip Regional School District Positions: 

 Instructional Technology Specialist (DIST)  $3,046 

 Instructional Media Coordinator (MS)  $1,828 

 Copier Services Specialists (MS & HS)  $3,046 

 ESL Director      $3,000 

 ESL Coordinator     $3,000 
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Appendix C – Co-Curricular Advisors 

CATEGORY A FY 2024  
(SY 2023-2024) 

Effective FY 2025 
(SY 2024-2025)  

Co-Curricular Activities Registrar $5,500  $5,775  

CATEGORY B FY 2024  
(SY 2023-2024) 

Effective FY 2025 
(SY 2024-2025)  

Student Activities Manager $3,971  $4,170  
Yearbook Advisor (HS) $3,971  $4,170  
Student Activities Coordinator (HS) $3,971  $4,170  
Student Activities Coordinator (MS) $3,971  $4,170  
Faculty Manager of Athletics (HS) $3,971  $4,170  

CATEGORY C FY 2024  
(SY 2023-2024) 

Effective FY 2025 
(SY 2024-2025)  

Student Council Advisor (HS) $2,856  $3,000  
Supply Room Coordinator $2,856  $3,000  
Senior Class Advisor $2,856  $3,000  
Assistant Yearbook Advisor (HS) $2,856  $3,000  

CATEGORY D FY 2024  
(SY 2023-2024) 

Effective FY 2025 
(SY 2024-2025)  

Student Newspaper (Metacomet) $1,590  $1,670  
National Honor Society Advisor $1,590  $1,670  
Science National Honor Society Advisor $1,590  $1,670  
History National Honor Society Advisor $1,590  $1,670  
Art National Honor Society Advisor $1,590  $1,670  
English National Honor Society Advisor $1,590  $1,670  
Business National Honor Society Advisor $1,590  $1,670  
Spanish National Honor Society Advisor $1,590  $1,670  
French National Honor Society Advisor $1,590  $1,670  
Math National Honor Society Advisor $1,590  $1,670  
Math League Advisor (HS) $1,590  $1,670  
Sachem Advisor $1,590  $1,670  
Model UN Advisor $1,590  $1,670  
KP Cares Advisor $1,590  $1,670  
Pathways Advisor (4) $1,590  $1,670  
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Appendix C – Co-Curricular Advisors 

CATEGORY D FY 2024  
(SY 2023-2024)

Effective FY 2025 
(SY 2024-2025)  

Debate Club Advisor $1,590  $1,670  
Freshman Class Advisor $1,590  $1,670  
Sophomore Class Advisor $1,590  $1,670  
Junior Class Advisor $1,590  $1,670  
GSA Advisor (HS) $1,590  $1,670  
GSA Advisor (MS) $1,590  $1,670  
Peer Mentoring $1,590  $1,670  
Peer Leadership (Mediators) $1,590  $1,670  
Student Council Advisor (MS) $1,590  $1,670  
Yearbook Advisor (MS) $1,590  $1,670  
Math League Advisor (MS) $1,590  $1,670  
SADD Advisor $1,590  $1,670  
Faculty Manager of Athletics (MS) $1,590  $1,670  
Art Club Advisor (HS) $1,590  $1,670  
Art Club Advisor (MS) $1,590  $1,670  
Bird Club Advisor $1,590  $1,670  
Video Announcement Club Advisor (MS) $1,590  $1,670  
MUD Club (Clay) Advisor (HS) $1,590  $1,670  
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Appendix D – Athletic Coaches 

FALL YEARS OF EXPERIENCE 

Sport Position 0  1  2  3  4  5  6  

Football Varsity Head $8,172  $8,458  $8,743  $9,026  $9,313  $9,600  $9,887  

Football Varsity 1st Asst $4,555  $4,716  $4,875  $5,034  $5,195  $5,355  $5,513  

Football Varsity 2nd Asst $4,555  $4,716  $4,875  $5,034  $5,195  $5,355  $5,513  

Football Varsity 3rd Asst $4,555  $4,716  $4,875  $5,034  $5,195  $5,355  $5,513  

Football JV Head $4,555  $4,716  $4,875  $5,034  $5,195  $5,355  $5,513  

Football Freshman Head $4,555  $4,716  $4,875  $5,034  $5,195  $5,355  $5,513  

Field Hockey Varsity Head $5,069  $5,211  $5,356  $5,504  $5,639  $5,784  $5,925  

Field Hockey JV Head $2,928  $3,028  $3,131  $3,232  $3,336  $3,436  $3,544  

Field Hockey Freshman Head $2,553  $2,641  $2,730  $2,820  $2,910  $2,997  $3,091  

Soccer Boys Varsity Head $5,163  $5,307  $5,455  $5,601  $5,743  $5,891  $6,033  

Soccer Boys JV Head $3,009  $3,112  $3,218  $3,323  $3,429  $3,533  $3,643  

Soccer Boys Freshman Head $2,619  $2,709  $2,800  $2,891  $2,984  $3,074  $3,169  

Soccer Girls Varsity Head $5,163  $5,307  $5,455  $5,601  $5,743  $5,891  $6,033  

Soccer Girls JV Head $3,009  $3,112  $3,218  $3,323  $3,429  $3,533  $3,643  

Soccer Girls Freshman Head $2,619  $2,709  $2,800  $2,891  $2,984  $3,074  $3,169  

Cross Country Boys Varsity Head $3,784  $3,920  $4,046  $4,178  $4,313  $4,445  $4,579  

Cross Country Boys Varsity Asst $2,380  $2,462  $2,544  $2,628  $2,714  $2,795  $2,877  

Cross Country Girls Varsity Head $3,784  $3,920  $4,046  $4,178  $4,313  $4,445  $4,579  

Cross Country Girls Varsity Asst $2,380  $2,462  $2,544  $2,628  $2,714  $2,795  $2,877  

Golf Varsity Head $3,368  $3,483  $3,604  $3,722  $3,841  $3,956  $4,078  

Golf Varsity 1st Asst $1,880  $1,946  $2,012  $2,076  $2,143  $2,212  $2,274  

Cheer Football Varsity Head $3,275  $3,387  $3,503  $3,619  $3,735  $3,847  $3,964  

Cheer Football Varsity 1st Asst $1,773  $1,834  $1,898  $1,958  $2,020  $2,085  $2,144  

Volleyball Girls Varsity Head $4,802  $4,935  $5,073  $5,208  $5,341  $5,479  $5,611  

Volleyball Girls JV Head $2,934  $3,036  $3,139  $3,240  $3,344  $3,446  $3,553  

Volleyball Girls Freshman Head $2,553  $2,641  $2,730  $2,820  $2,910  $2,997  $3,091  

Unified Basketball Varsity Head $4,294  $4,437  $4,576  $4,719  $4,859  $5,001  $5,146  

Unified Basketball Varsity Asst $2,621  $2,713  $2,804  $2,895  $2,985  $3,082  $3,170  
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Appendix D – Athletic Coaches 

WINTER YEARS OF EXPERIENCE 

Sport Position 0  1  2  3  4  5  6  

Basketball Boys Varsity Head $6,364  $6,573  $6,787  $6,998  $7,209  $7,417  $7,629  

Basketball Boys Varsity 1st Asst $3,876  $4,014  $4,147  $4,285  $4,419  $4,572  $4,695  

Basketball Boys JV Head  $3,026  $3,131  $3,237  $3,342  $3,447  $3,559  $3,660  

Basketball Boys Freshman Head  $3,026  $3,131  $3,237  $3,342  $3,447  $3,559  $3,660  

Basketball Girls Varsity Head $6,364  $6,573  $6,787  $6,998  $7,209  $7,417  $7,629  

Basketball Girls Varsity 1st Asst $3,876  $4,014  $4,147  $4,285  $4,419  $4,572  $4,695  

Basketball Girls JV Head  $3,026  $3,131  $3,237  $3,342  $3,447  $3,559  $3,660  

Basketball Girls Freshman Head  $3,026  $3,131  $3,237  $3,342  $3,447  $3,559  $3,660  

Ice Hockey Boys Varsity Head $5,704  $5,906  $6,107  $6,304  $6,506  $6,707  $6,905  

Ice Hockey Boys Varsity 1st Asst $3,677  $3,809  $3,935  $4,065  $4,193  $4,321  $4,454  

Ice Hockey Boys JV Head  $3,026  $3,131  $3,237  $3,342  $3,447  $3,559  $3,660  

Ice Hockey Girls Varsity Head $5,704  $5,906  $6,107  $6,304  $6,506  $6,707  $6,905  

Ice Hockey Girls Varsity 1st Asst $3,677  $3,809  $3,935  $4,065  $4,193  $4,321  $4,454  

Ice Hockey Girls JV Head  $3,026  $3,131  $3,237  $3,342  $3,447  $3,559  $3,660  

Winter Track Boys Varsity Head $4,636  $4,802  $4,961  $5,126  $5,287  $5,449  $5,616  

Winter Track Boys Varsity Asst $2,887  $2,986  $3,088  $3,189  $3,292  $3,390  $3,503  

Winter Track Boys Varsity Asst $2,887  $2,986  $3,088  $3,189  $3,292  $3,390  $3,503  

Winter Track Girls Varsity Head $4,636  $4,802  $4,961  $5,126  $5,287  $5,449  $5,616  

Winter Track Girls Varsity Asst $2,887  $2,986  $3,088  $3,189  $3,292  $3,390  $3,503  

Winter Track Girls Varsity Asst $2,887  $2,986  $3,088  $3,189  $3,292  $3,390  $3,503  

Gymnastics Varsity Head $4,729  $4,882  $5,033  $5,189  $5,343  $5,500  $5,651  

Gymnastics Varsity 1st Asst $2,595  $2,683  $2,775  $2,866  $2,959  $3,047  $3,140  

Cheer Basketball/Hockey Varsity Head $3,275  $3,387  $3,503  $3,619  $3,735  $3,847  $3,964  

Cheer Basketball/Hockey Varsity 1st Asst $1,773  $1,834  $1,898  $1,958  $2,020  $2,085  $2,144  

Wrestling Varsity Head $5,106  $5,284  $5,466  $5,644  $5,820  $6,000  $6,181  

Wrestling Varsity 1st Asst $3,237  $3,353  $3,462  $3,576  $3,690  $3,803  $3,918  

Swimming Varsity Head $4,372  $4,528  $4,677  $4,833  $4,984  $5,137  $5,295  

Swimming Varsity 1st Asst $2,736  $2,830  $2,927  $3,023  $3,121  $3,213  $3,320  

Alpine Skiing Varsity Head $2,823  $2,918  $3,018  $3,117  $3,219  $3,314  $3,424  

Alpine Skiing Varsity Asst $1,411  $1,460  $1,510  $1,558  $1,608  $1,659  $1,707  
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Appendix D – Athletic Coaches 

SPRING YEARS OF EXPERIENCE 

Sport Position 0  1  2  3  4  5  6  

Baseball Varsity Head $5,327  $5,514  $5,701  $5,886  $6,075  $6,265  $6,447  

Baseball Varsity Asst $3,026  $3,131  $3,237  $3,342  $3,447  $3,559  $3,660  

Baseball JV Head  $3,297  $3,410  $3,526  $3,642  $3,757  $3,872  $3,988  

Baseball Freshman Head  $3,049  $3,154  $3,261  $3,368  $3,475  $3,580  $3,688  

Softball Varsity Head $5,327  $5,514  $5,701  $5,886  $6,075  $6,265  $6,447  

Softball Varsity Asst $3,026  $3,131  $3,237  $3,342  $3,447  $3,559  $3,660  

Softball JV Head  $3,297  $3,410  $3,526  $3,642  $3,757  $3,872  $3,988  

Softball Freshman Head  $3,049  $3,154  $3,261  $3,368  $3,475  $3,580  $3,688  

Spring Track Boys Varsity Head $5,181  $5,340  $5,503  $5,668  $5,828  $5,991  $6,155  

Spring Track Boys Varsity Asst $3,031  $3,134  $3,242  $3,349  $3,456  $3,559  $3,669  

Spring Track Boys Varsity Asst $3,031  $3,134  $3,242  $3,349  $3,456  $3,559  $3,669  

Spring Track Girls Varsity Head $5,181  $5,340  $5,503  $5,668  $5,828  $5,991  $6,155  

Spring Track Girls Varsity Asst $3,031  $3,134  $3,242  $3,349  $3,456  $3,559  $3,669  

Spring Track Girls Varsity Asst $3,031  $3,134  $3,242  $3,349  $3,456  $3,559  $3,669  

Tennis Boys Varsity Head $3,814  $3,947  $4,083  $4,215  $4,344  $4,481  $4,613  

Tennis Girls Varsity Head $3,814  $3,947  $4,083  $4,215  $4,344  $4,481  $4,613  

Lacrosse Boys Varsity Head $5,186  $5,368  $5,550  $5,730  $5,914  $6,099  $6,277  

Lacrosse Boys Varsity 1st Asst $3,099  $3,206  $3,313  $3,423  $3,531  $3,639  $3,748  

Lacrosse Boys JV Head  $3,099  $3,206  $3,313  $3,423  $3,531  $3,639  $3,748  

Lacrosse Girls Varsity Head $5,186  $5,368  $5,550  $5,730  $5,914  $6,099  $6,277  

Lacrosse Girls Varsity 1st Asst $3,099  $3,206  $3,313  $3,423  $3,531  $3,639  $3,748  

Lacrosse Girls JV Head  $3,099  $3,206  $3,313  $3,423  $3,531  $3,639  $3,748  

Volleyball Boys Varsity Head $4,802  $4,935  $5,073  $5,208  $5,341  $5,479  $5,611  

Volleyball Boys JV Head $2,934  $3,036  $3,139  $3,240  $3,344  $3,446  $3,553  

Volleyball Boys Freshman Head $2,553  $2,641  $2,730  $2,820  $2,910  $2,997  $3,091  

Unified Track Varsity Head $4,294  $4,437  $4,576  $4,719  $4,859  $5,001  $5,146  

Unified Track Varsity Asst $2,621  $2,713  $2,804  $2,895  $2,985  $3,082  $3,170  
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Appendix E – Performing Arts Specialists 
Effective September 1, 2023 

Amount 
Music Specialist $6,355 

Marching Band Director $7,576 
Marching Band Assistant Director $5,478 
Marching Band Drill Designer $6,000 

Marching Band Color Guard Director $4,174 
Marching Band Percussion Director $4,174 

Marching Band Music Arranger  (3 positions) $1,530 each 

Marching Band Instructor  (5 positions) $3,261 each 
Winter Color Guard Director $4,174 
Winter Color Guard Drill Designer $2,550 

Winter Color Guard Instructor  (2 positions) $2,000 each 
Winter Percussion Director $4,174 
Winter Percussion Instructor  (2 positions) $2,000 each 

Jazz Ensemble Director $6,047 
Jazz Ensemble II Director $2,550 
Middle School Jazz Band Director $4,174 

Middle School Vocal Ensemble Director $1,590 
Chamber Music Coach – Fall  (4 positions) $2,500 each 
Chamber Music Coach – Spring  (4 positions) $2,500 each 

Drama Director (HS) $2,856 
Drama Technical Director (HS) $1,590 
Musical Director (HS) $2,856 

Musical Technical Director (HS) $1,590 
Musical Director (MS) $2,040 
Musical Technical Director (MS) $1,590 

Vocal Instructor (MS) $1,590 
Musical Choreographer (HS & MS) $1,590 
Grady Auditorium Production Manager /  
     District Theater Operations Director $2,856 
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Appendix F – Student Activity Advisors 

King Philip Middle School and High School Student Activity Advisors shall be paid thirty-five dollars 
($35.00) per hour. This rate shall increase to forty dollars ($40.00) per hour, effective September 1, 2024.  

District staff serving as tutors shall be paid fifty dollars ($50.00) per hour, effective September 1, 2021. 
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Basic Salary Schedule

FY 2023  (SY 2022-2023) 
(Base Year) 

B B+30 M M+30 M+45 M+60 

1  47,871    51,816  55,397  57,188    

2  50,232    54,084  57,834  59,576    

3  52,719    56,709  60,175  61,972    

4  55,204    59,337  62,927  64,710    

5  58,044    61,972  65,678  67,463    

6  60,764    64,834  68,297  70,262    

7  63,491    67,578  71,161  72,954    

8  66,200    70,209  73,917  75,713    

9  68,928    73,080  76,664  78,450  80,109  

10  71,876    75,946  79,527  81,318  82,977  

11  77,626    80,399  82,515  84,309  85,967  

12  79,954    85,113  85,384  87,176  88,831  

13  80,749    87,667  92,074  93,942  95,600  

14  81,554  83,613  88,538  94,837  96,761  98,560  

15  81,958  84,028  89,419  95,780  97,725  101,519  

16      89,862  96,733  98,696  102,526  

17        97,211  99,185  103,547  

18            104,058  



KPTA Unit A Teachers Contract FY 2024-2026  42 

Basic Salary Schedule

FY 2024  (SY 2023-2024) 
2.5% increase from FY 2023 

B B+30 M M+30 M+45 M+60 

1  49,068    53,111  56,782  58,618    

2  51,488    55,436  59,280  61,065    

3  54,037    58,127  61,679  63,521    

4  56,584    60,820  64,500  66,328    

5  59,495    63,521  67,320  69,150    

6  62,283    66,455  70,004  72,019    

7  65,078    69,267  72,940  74,778    

8  67,855    71,964  75,765  77,606    

9  70,651    74,907  78,581  80,411  82,112  

10  73,673    77,845  81,515  83,351  85,051  

11  79,567    82,409  84,578  86,417  88,116  

12  81,953    87,241  87,519  89,355  91,052  

13  82,768    89,859  94,376  96,291  97,990  

14  83,593  85,703  90,751  97,208  99,180  101,024  

15  84,007  86,129  91,654  98,175  100,168  104,057  

16      92,109  99,151  101,163  105,089  

17        99,641  101,665  106,136  

18            106,659  
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Basic Salary Schedule

FY 2025  (SY 2024-2025) 
2.5% increase + Additional 1% to top step in each lane/column 

B B+30 M M+30 M+45 M+60 

1  50,295    54,439  58,202  60,083    

2  52,775    56,822  60,762  62,592    

3  55,388    59,580  63,221  65,109    

4  57,999    62,341  66,113  67,986    

5  60,982    65,109  69,003  70,879    

6  63,840    68,116  71,754  73,819    

7  66,705    70,999  74,764  76,647    

8  69,551    73,763  77,659  79,546    

9  72,417    76,780  80,546  82,421  84,165  

10  75,515    79,791  83,553  85,435  87,177  

11  81,556    84,469  86,692  88,577  90,319  

12  84,002    89,422  89,707  91,589  93,328  

13  84,837    92,105  96,735  98,698  100,440  

14  85,683  87,846  93,020  99,638  101,660  103,550  

15  86,947  89,143  93,945  100,629  102,672  106,658  

16  95,333  101,630  103,692  107,716  

17  103,128  105,224  108,789  

18  110,392  
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Basic Salary Schedule 

FY 2026  (SY 2025-2026) 
2.5% increase + Additional 1% to top step in each lane/column 

B B+30 M M+30 M+45 M+60 

1  51,552    55,800  59,657  61,585    

2  54,094    58,243  62,281  64,157    

3  56,773    61,070  64,802  66,737    

4  59,449    63,900  67,766  69,686    

5  62,507    66,737  70,728  72,651    

6  65,436    69,819  73,548  75,664    

7  68,373    72,774  76,633  78,563    

8  71,290    75,607  79,600  81,535    

9  74,227    78,700  82,560  84,482  86,269  

10  77,403    81,786  85,642  87,571  89,356  

11  83,595    86,581  88,859  90,791  92,577  

12  86,102    91,658  91,950  93,879  95,661  

13  86,958    94,408  99,153  101,165  102,951  

14  87,825  90,042  95,346  102,129  104,202  106,139  

15  89,990  92,263  96,294  103,145  105,239  109,324  

16  98,669  104,171  106,284  110,409  

17  106,737  108,907  111,509  

18  114,256  
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